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On March 24, 2026, the Government of Canada announced that the federal minimum wage will increase to $18.15 per hour starting April 1, 2026. This adjustment applies to workers in the federally regulated private sector and represents a 21% cumulative increase since the standalone federal minimum wage was introduced in 2021. The update is intended to protect workers by reinforcing a national wage floor standard for fair pay. 
The increase reflects Canada’s annual average Consumer Price Index, which rose by 2.1% in 2025, and follows the government’s commitment to index the federal minimum wage to inflation each year in an effort to provide workers with greater certainty and help maintain purchasing power as living costs change. 
Federally regulated employers are required to update payrolls to meet the new rate as of April 1, 2026. If a provincial or territorial minimum wage is higher than the federal rate, employers must pay the higher amount.
For more information on the potential application of this wage rate increase on your workplace, please contact Turner HR Law. 
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